
Protections 1

PROTECTIONS
Graduate students at UNCG are future colleagues and should be 
treated with respect befitting that status. Students are entitled to a 
workplace free from harassment and/or discrimination. If students feel 
they have been subject to a hostile work environment, harassment, 
discrimination, abuse, or have any other concern about working and 
academic conditions, they should contact the Office of Equity, Diversity, 
and Inclusion (https://diversity-inclusion.uncg.edu/),  Office of Human 
Resources (https://hrs.uncg.edu/), or the Dean of the Graduate School.

It is considered misconduct for individuals to enter into a romantic or 
sexual relationship with any student for whom they currently serve in an 
evaluative, directing or supervisory role, or in circumstances where the 
student is part of a group of students whom they oversee, regardless of 
whether the relationship is consensual.
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